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Capacity Building

Africa Leaders 
Initiative

Global Partnership 
Initiative

LDi Subsidiaries

LDi provide leadership 
training and advisory 
services empowering 
African organizations 
to deliver effective, 
sustainable results.
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The drawback however has been the dominant prescriptive, supply-driven, one-
size-fits-all, and fragmented nature of most such initiatives. LDi through its 
assessments of the private and public sectors, the Faith Based Organizations 
and Non-Governmental Organizations is aware of the leadership capacity needs 
that are necessary to transform Africa. The model that LDi believes is 
appropriate for Africa is one that is demand driven and inclusive. There is so 
much potential that yet to be harnessed among the African millennials and the 
women.           

Therefore, the vision is a transformed Africa, with empowered citizens, effective 
and efficient leadership and Institutions that will catalyze the establishment and 
proliferation of strong servant-leadership throughout Africa.

 

Leadership and governance systems are the heart of how resources are 
targeted, and assets developed. Leadership is closely linked to good 
governance. It is disheartening to observe that in the present millennium, when 
development is dictated by the forces of knowledge, capacity building and 
utilization, information and communication technology and management, the 
African continent, appears to be enmeshed deep into corruption, bad 
governance and crises of all kinds. At the root of these cataclysmic disorder and 
crises of development include corruption, leadership ineptitude, debilitation of 
democratic processes and lack of structured foundation for economic 
development.

In order to provide the best practice of good governance for African 
organizations, LDi capacity building program advocates for a process-driven 
level of engagement to transform existing, ineffective, or newly created Boards 
of Directors into highly effective and result orientated ones. The end goal being 
the desire to see African organizations practicing good governance and strong 
servant-leadership practically displayed and executed. 

The international development community has after several decades of 
unsuccessful development efforts in Africa, acknowledged that good 
governance is a critical prerequisite for sustaining development. Good 
governance is however regarded as contingent upon environments of 
developed human and institutional capacities. In these interventions, training 
and other learning-oriented programs constituted a prominent part.
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Therefore, the vision is to promote sustainable Leadership that harnesses and 
maximizes resources in Africa and advocate for effective leadership and good 
governance.

Africa has never been short of good leaders, but the challenge is a lack of an 
intentional and effective coordination and collaboration of efforts of the leaders 
of state and non-state including Faith Based Organizations to vigorously 
engage in addressing Africa's challenges at the Continental, Regional and 
National levels. Therefore, there is a need for a new breed of leaders, who 
through unpretentious intention engage in addressing Africa issues by 
navigating not only today's challenging environment, but who can win and 
propel the continent to unprecedented prosperity and wealth creation for her 
citizenry. 

There has never been a time when effective leadership and governance has been 
desperately needed than now. The challenges of Africa, such as; hunger, poverty, 
disease, conflict, corruption, inflation and under development, can be reversed. 
Even as the problems and challenges on the continent exacerbate and evolve, 
they can be met with resolve and dynamism. Effective leadership turns adversity 
and challenges into springboards for success and progress.
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Global Partnership initiative serves as one of the core programs geared towards 
engaging International and African organizations, Africans within Africa and the 
Diaspora, who are concerned and passionate about Africa and want to see a 
change in African's life and society. It is premised on the need to add value to 
South and North cooperation by avoiding duplication/Lack of focus. 

Encourage sending organizations or partners to avoid duplication of effort by 
directing engagement efforts to genuine unmet needs. It enables vetting 
through empowering sending and receiving partners to assure trustworthiness 
and competence, financial accountability including provision of oversight of use 
of funds to assure proper use and transparency.

Through this LDi, supports sending partners in maintaining connection with 
receiving partners. It directly supports the vision for connecting International 
organizations and African diaspora resources with opportunities in Africa, by 
facilitating strategic-partnership projects and resource sharing for the common 
good of all. 
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DEVELOPMENT 
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think think think 
collaborate collaborate collaborate 

develop develop develop 

Africa Region: 
469 Michigan Street, 
Faerie Glen, Pretoria. 0081
PO Box 945, Garsfontein, Pretoria, 
South Africa 0042

Canada:
12 Saddletree Court. NE,
Calgary AB. T3J 5L1. 
Canada

US: 
719 Dishman Lane, 
Bowling Green, KY 42104

PO Box 972, Franklin, 
TN 37065.

E-mail:
info@ldi.training


